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The mission of the South Carolina Developmental Disabilities Council is to provide
leadership in planning, funding, and implementing initiatives that lead to improved quality of
life for people with developmental disabilities and thé&milies through advocacy, capacity
building, and systemic change.

soOos )X care

Autism & Intellectual Disability Services

SOS Walking Clubmeets on Saturday mornings amaldstwo weekly onehour walking events around and in
community recreation venuesne atPepper GeddingRecreations Center in Myrtle Bea@ndone atCarolina
Forest Recreation Center in Horry Couniyalking club has been a wonderful opportunity to gieps in and
socialize with fellow classmates. Whtheyfirst startedthe grougs, participants were walking about 1.&%les

in a30-minuteperiod butnowtheyhave worked up to-3 miles in &0-minuteperiod. One otheir participants
is up to 3.5 miles and has shown interest in doing a 1/2 marathon next year. There have atse fiegmships
madeduringtheirtime togetherand participantarepracticingtheir socialskills andconversation skills.

SOS Health Care
5276 Highway 17 Business
Murrells Inlet, SC 29576
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SOSLife Skills Club of Conway:

-

The Conway group is growing as new people have been moving to theTdrexe aréwo new participants who

are brothers that recently joined our group. They just moved here and have been housebound dué&tndgovid
joining their clas®s,they have met new friends and other boys their age. They are becoming more confident ea
and eery class and they are excited to litiere now knowing that they haveapport system in place to help
them get jobs and meet new people.

Theyalso had a Friendsgiving

recently and it had a great turnou
which included participants from
the Conway groupTheycooked a =
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SOSMaking Change Il (Customized Employment) W

Customized Employment is all about
getting to know your job seekett is
a discovery process to enable a job
seeker 6s empl oy men
personalized and fulfilling. They
recently went to the next level and
found an ideatandidate, Thomas, for
Customized Employment for a micro
business. The most important part of
the Customized Employment process
iIs an assessment called the
Discovering Personal Genius Staging
Record. In this phasge they are
learning about who Thomas, isnd
what his talents areThey are also
looking for emerging patterns and
themes. This includes completinga
comprehensiveocational assessment
to discover any other interests,
hobbies, passions, and skill sdie
may have They discovered that
Thomas is smart, with a wealth of
knowledge and the passion to share on
all thingsrelated toangling. Through
discovering his personal genius, it was
uncovered that Thomas (aka T Bone) would like to use his knowledge and creativityhie ariwork on T
shirts and create his own small business. Thomas drew many drafts and sketches of the fish he wanted on the
t-shirt. His first series was called the Gulf Stream Most Want™*
Below is a sample sketciThey found an artist who worleke ]

; FVLF STREAM
wonderfully with Thomas and truly captured what Thomas v
looking for and TBone approved the sketch&Bone has had to MOST
learn about working with a screen printer, artist, social me W A NTED
packaging and mailing and creating his website with help

— ——m

Shopify. The micro business has been successful and TBone
)”;€ FARIOWS FiA

added hoodies, hats, and koozies to his invent&y.an extra PARRAGY P4
e Q!!i {.‘”"

bonus with his customized employment, Thomas writes a we
blog on his website/ww.saltboneworldwide.com

Pokipe PapEniy E '\-'P-HIH-:



http://www.saltboneworldwide.com/
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State of Bouth Cara;, )
Governor's Proclamation

WHEREAS,  South Carolinians with disabilities have the same aspirations to
competitively work and contribute to their communities as
averyone eise; and

WHEREAS, business and community leaders have called for a diverse and
capable work force to further advance the economy of the
Paimetto State; and

WHEREAS,  the support and cooperation of all people are needed to reduce
the attitudinal and physical barrers that hinder full acceptance of
people with disabiities and their rightful place in employment; and

First, that in the general workforce is the
first and preferred outcome in the provision of publicly funded

1 services for all working age citizens with disabilities regardiess of
Or IC - Ven lovel of disability, is implemented in oll areas of service provision

and delivery for people with disabilities; and

featured vendors, MUSIC QN weress o oussy croomen susss oo s v
fun for a"' The event m:)y'wmﬂhy of full access and inclusion in South Carolina's
allowed families to connect T ecins. do erey rociam Ocoee 2021 a8+ o ¢
to resources and Iearn mot DISABILITY EMPLOYMENT AWARENESS MONTH

throughout the state and encourage all South Carolinians to work together to

about York CAN. The event s e it e
also featured the reading ¢ ‘
Governor McMas e r
Proclamation.

.:.Can S The Kick-off Event

highlighting life-size cut outs of individuals with disabilities who are
employed in York County.

Ly B

HENRY MCMASTER
GOVERNOR
STATE OF SOUTH CAROLINA

YorkCAN.org

—_— ——

Another highlight of the event was Miracle Pamkhich is g
designed for people of all ages and abilities to play and Wi
togetheii a place for everyone to belong! It is the first park in
world to hold a universdbesign certification. The park is a res
of publicprivate partnership between the ork County
Disabilities Foundation and the City of Rock Hill. The park a8

includes the Miracle League. ;
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